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JOB DESCRIPTION
Role: 			Club Equity, Diversity and Inclusion (EDI) Development Officer

Organisation:		Wiltshire Cricket Limited

Contract: 	Minimum contract, 24 months, 22 hours a week (3 days) 

Salary: 	£18,000 per plus benefits

Safeguarding Statement
Wiltshire Cricket Limited is committed to safeguarding and protecting children, young people and adults at risk to enjoy the game of cricket. Wiltshire Cricket acknowledges its responsibility to safeguard the welfare of every child, young person and adult at risk who has been entrusted to its care, and is committed to ensuring that all children, young people and adults at risk participating in cricket activities have a safe and positive experience. As such, all posts are subject to a safe recruitment process, including the disclosure of criminal records and vetting checks. We ensure that we have a range of policies and procedures in place which promote safeguarding and safer working practice across our services.
Introduction
Wiltshire Cricket Limited has recently launched its new strategy for Cricket for 2025-2029, which can be read about here; Beyond Boundaries: Powering Cricket’s Future.
Within this strategy, one of our six strategic pillars is about creating an Inclusive, Diverse and Safe Game. During our previous strategic period, Wiltshire Cricket experienced tremendous growth thanks to increased central investment that allowed to us double in size as a Development Team. This growth led to a significant increase in the breadth of work that we deliver with particular focus around making our game more inclusive through the delivery, for example, of more Women’s and Girls’ Cricket, Disability Cricket, and schools and community programmes.
As we enter this new strategic period, as well as continuing with our breadth of delivery, we want to increase our focus on the cultures that underpin the recreational game in Wiltshire. Whilst there is great work happening on the field to make our cricket clubs more diverse in terms of their playing offers, we want to work with our clubs, leagues and associations to ensure that the experiences off the field are positive and supported by inclusive and diverse decision-making structures. 


Job Purpose and Focus
The ambition with this role is twofold; firstly to support other members of the Wiltshire Cricket Development team with the delivery of initiatives and programmes aimed at growing the game to under represented groups, and secondly to lead on working with clubs, leagues and association to highlight the importance of diversity within cricket club committees, within playing offers, and to ensure good governance is in place.
On the latter point, we would highlight and encourage interested candidates to look at pages 23 and 34 in our strategy, with both pages providing some insight around some of the challenges that need to be addressed with regards the structures that underpin our game.
The main responsibilities of this role will be: 
· Club Development Support: Through this role we will increase our club facing Development Officer support. We have lots of programme leads and are therefore well equipped at promoting initiatives and programmes, however through this role we will increase the resource to provide more bespoke and holistic club development support. This will include spending time with clubs on a 1:1, small group, and/or county wide basis, focusing specifically on club plans to diversify their playing offer and management committees. We will be encouraging the Club EDI Development Officer to develop campaigns and charters that encourage our clubs, leagues and associations to buy in to the principles of inclusive and diverse governance structures.
· Governance, Compliance and Education: As part of the club facing work, this role will support cricket clubs, leagues and associations with their governance and training, including:
· Reviewing language of club, league and association governance documentation
· Ensuring adoption of Anti-Discrimination Regulations across all affiliated clubs
· Promoting and organising appropriate anti-discrimination training
· Helping to ensure Safe and Inclusive environments within clubs and leagues.
· Club Facing EDI Programme: In 2024, Wiltshire Cricket launched an initial club facing EDI programme, which can be read about here; https://www.wiltshirecricket.co.uk/news/2024-04-04/wiltshire-cricket-successfully-delivers-two-club-workshops-focused-around-the-benefits-of-inclusion-and-good-governance.html. Through this role we would like to expand these club facing EDI workshops as we look to promote to clubs the importance of having diverse playing offers and in having diverse decision making committees and processes.
· Women’s Volunteer Network: Since 2024, we have successfully launched and run our Women’s Volunteer Network, which can be read about here; https://www.wiltshirecricket.co.uk/news/2024-05-07/wiltshire-cricket-launch-their-women-s-volunteer-network.html. This role will work closely with our Women’s and Girls Development Officer to increase the number of workshops we deliver and to organise platforms for female volunteers to interact with each other. 
· Talent Pathway: The role will have a responsibility to ensure that all of our Talent Pathway processes, documentation and governance is as inclusive as possible. We would also see the role leading on:
· Anti-Discrimination training and education within our talent pathway
· Promotion of our Talent Pathway Support Fund, including looking at ways in which we can reduce stigmas and ensure appropriate take up, plus looking at ways in which any unused Support funds could be invested throughout the 
Skills, Knowledge and Experience

· A passion for promoting equity, diversity and inclusion
· Experience of building relationships with key stakeholders and decision-makers
· The ability to build trust of community groups and individuals
· High levels of energy and enthusiasm and the desire to succeed. 
· Good time management skills and the ability to prioritise and work to deadlines.
· Highly organised with strong project management skills
· Ability to work accurately with a great attention to detail.
· Excellent customer service skills, with the ability to build relationships and communicate effectively with a diverse range of people.
· Effective communicator and the ability to engage with people via a variety of platforms, including strong presentation skills
· Ability to work independently and as part of a team, with the skills to influence and drive positive change.
· Experienced and competent user of various IT programmes
· Desirable: Experience of working within cricket / sports club, league or association administration. 
· Be competent on social media and understand the importance of marketing to increase exposure or to drive awareness of campaigns
· Desirable: Understanding and experience of a variety of Cricket Development programmes.
· ECB DBS checked or a commitment to achieving upon appointment
· Ability to travel independently between sites (Full and valid driving license).

Supervision and work planning
The Club EDI Development Officer will be employed by Wiltshire Cricket and line managed by the Cricket Development Manager. The Officer will work across the County of Wiltshire and will have their offices at Unit 10, Forest Gate, Pewsham, Chippenham, Wiltshire, SN15 3RS
The employee’s normal working days can be arranged once the candidate has been offered the role. We will try and be as flexible as possible, ensuring both parties are happy. The employee will not normally be required to work before 9am, however, due to the nature of the work involved in this position, the employee will be required to work some evenings and weekends. The post holder will be required to carry out their duties at such times and on such days that are the most effective to perform the responsibilities of the position.
General
This job description outlines the principal accountabilities/main duties relating to this post and does not describe in detail all the duties required to carry them out. Other duties may be required to be undertaken from time to time as directed by Wiltshire Cricket Limited. 
All applicants must provide evidence to demonstrate that they have the Right to Work in the UK, sponsorship for overseas employees cannot be provided for this role. 

To apply please complete the attached application form and return to the email address listed below. Whilst you will supply your name and email address the application process will be anonymised before review by our recruitment panel; only at this point will your details be used to communicate about the next stage in the process. 

To apply: Email application to pete.sykes@wiltshirecricket.co.uk 
Closing date for applications: Sunday 14th September 2025
Interviews are proposed to take place: W/C 22nd September 2025		
If you wish to discuss the role before applying, please contact:
Pete Sykes:
Email: pete.sykes@wiltshirecricket.co.uk or Mobile: 07920 581413.  
Sam Dent:
Email: sam.dent@wiltshirecricket.co.uk or Mobile: 07484 916777
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